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STATUTES OF THE 

ALLIANCE 
FRANÇAISE DE LA 
SUNSHINE COAST 

INC 
 

 
 
I. AIM AND COMPOSITION OF THE ORGANISATION 
 
ARTICLE 1 
L'Alliance française de la Sunshine Coast Inc, a non-profit-making organisation, formed in accordance 
with the statutes and aims of the Alliance française founded in Paris in 1883 and whose continuity has 
been assured since 1st January 2008 by the “Fondation Alliance française”, aims to promote the French 
language in the region of the Sunshine Coast of Australia, to bringtogether those who desire to contribute 
towards developing understanding and enjoyment of French culture and language and, on a larger scale, 
foster greater mutual understanding between Australia and France by encouraging linguistic and cultural 
exchanges. 
 
The organisation operates within a framework of responsible and well-balanced management, which 
guarantees its spirit of independence. 
 
The organisation has no political or religious affiliations and prohibits any form of discrimination. 
 
Its duration is unlimited. Its registered office is located P.O. Box 539 Buderim Queensland 4556 
 
 
ARTICLE 2 
The activities of the association mainly include: 

- Organising French classes 
- Supporting the teaching of French in national educational institutions 
- Promoting French or Francophone cultural material (in written or audio-visual form) through the 

provision of appropriate facilities (libraries, resource centres, media-libraries, film clubs, 
exhibition halls and theatres) and through participation in French and foreign cultural 
communication channels 

- The organisation of cultural events in Australia (shows, recitals, exhibitions, conferences, 
symposia etc.) and meetings of a recreational or promotional nature 

- The organisation of language study trips to France or other French-speaking countries. 
 
ARTICLE 3 
The organisation is composed of active fully paid-up members, honorary members appointed by the 
Management Committee and benefactor members who have made an outstanding contribution to the 
organisation.  
 
 
 
 
 
 



 

2 
November 2019 

 
 
ARTICLE 4 
The right to membership is relinquished: 

- upon resignation 
- upon eviction pronounced by the Management Committee, either for non-payment of the 

subscription, or for serious reasons, the member in question having been given the opportunity of 
providing an explanation. The decision of the Management Committee is subject to ratification at 
the next committee meeting. 

 
II. ADMINISTRATION AND OPERATION OF THE ORGANISATION 
 
ARTICLE 5 
The organisation is administered by a Management Committee composed of 5 to 7 members, elected by 
secret ballot for a period of 3 years at the annual general meeting. Outgoing members can be re-elected 
twice. In the event of vacancy, the Management Committee makes provisional arrangements to replace 
the members who have left. The choice of the Management Committee must be ratified at the next 
general meeting. During its first session following the annual general meeting, the Management 
Committee elects by secret ballot an Executive Committee consisting of a President, one vice-President, a 
Secretary and a Treasurer. 
 
A Director/Administrative Officer shall be entitled to participate in the work of the executive committee, 
in an advisory capacity but devoid of the right to vote. 
 
ARTICLE 6 
The Management Committee convenes at least four times a year and each time it is convened by its 
President or at the request of one quarter of the Management Committee members. 
 
Any member who has not attended Management Committee meetings for 3 meetings within a 12 months 
period without providing a legitimate excuse is deemed to have resigned. 
 
The attendance of a half of the board members is required for the deliberations stipulated under Article 9 
below to be held valid. The attendance of one third of the Management Committee members is necessary 
for all other affairs. 
 
Minutes must be taken (or recorded) during the meeting. There should be a written (or recorded) report, 
signed by the President and the Secretary, which must be produced for approval at the beginning of the 
following meeting. 
 
ARTICLE 7 
No member of the Management Committee may receive any remuneration from the Alliance Française de 
la Sunshine Coast, neither in respect of services provided within the framework of their own profession 
nor in respect of an internal job provision of services. Therefore, no employee of the Alliance Française 
de la Sunshine Coast can become a member of the Management Committee.  
 
ARTICLE 8 
The Annual general meeting of the organisation’s members is held once a year and on each occasion is 
convened by the Management Committee or at the request of at least one quarter of the Management 
Committee members. 
The general meeting is open to all members registered on the date on which the meeting is convened, the 
invitation being sent out at least 21 days before the date on which the general meeting is expected to take 
place. 
 
For its decisions to be valid, the general meeting must consist of at least half of the members plus one 
member. These members can either be physically present or they may award proxy to another member 
(two proxy votes per member maximum).  
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If this quorum is not reached, the general meeting is convened on a later date, after an interval of at least 
fifteen days, at which time the decisions it makes will be valid, regardless of the level of attendance. 
 
The agenda for the general meeting is set by the Management Committee.  
 
The assembly listens to the financial and other reports of the association and sanctions them with a vote.  
It also decides upon the provisional budget for the following financial year. It discusses all other items on 
the agenda and provides for the re-election of members of the Management Committee. The election of 
these members can take place by post for the first round of the ballot. 
 
It appoints one or more independent auditors. 
The annual report and the accounts are made available to all members of the Association. 
 
ARTICLE 9 
Resolutions of the Management Committee relating to acquisitions, exchanges and transfers of property 
which are relevant to the main objectives of the organisation, to the establishment of mortgages on said 
properties, of leases for a period of more than nine years and to loans must be subject to the approval of 
the Annual general meeting. 
 
 

III. DUTIES AND ATTRIBUTIONS 
 
ARTICLE 10: Duties and attributions of the Management Committee 
- Formulating policy for the financing, preservation and development of the association’s assets 
- Approving of the annual programme of activities and the organisational chart proposed by the 
Director/Administrative Officer.  
- Providing the necessary signature by proxy to support the director/administrative officer in his 
management 
- Fixing the ordinary and extraordinary membership fees 
- Carrying out tasks assigned by the Management Committee. 
 
ARTICLE 11: Duties and attributions of the President 
-  Ensuring the legal representation of the association 
- Ensuring adherence to and enforcement of the statutes and the resolutions taken by the general  
  assembly and the Management Committee 
- The recruitment and dismissal of administrative and teaching staff according to suggestions made by  
   the administrative officer 
 
ARTICLE 12: Duties and attributions of the Treasurer 
- Reporting on the economic situation of the institution by submitting balance sheets to the  
  Management Committee on a regular basis 
- Approving financial documents jointly with the President and proceed to make the payments agreed  
  during Management Committee meetings 
- Submitting the balance sheets to the Annual general meeting for approval. 
 
ARTICLE 13: Duties and attributions of the Secretary 
The Secretary functions include but are not limited to – 
- Calling meetings of the association, including preparing notices of a meeting and of the business to  
  be conducted at the meeting in consultation with the President of the association;  
- Keeping minutes of each meeting; keeping copies of all correspondence and other documents  
   relating to the association; 
- Maintaining the register of members of the association; 
- Notifying Office of Fair Trading of any change in the association's official address within 28 days; 
- Collecting all association documents from former committee members and delivering the documents      
to the new committee member; 
- Acting as the official contact for the association, being in receipt of documents served on the  
  association and bringing them to the attention of the committee as soon as possible; and 
- Custody of any documents as required by the constitution. 
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ARTICLE 14: Duties and attributions of the Director/Administrative officer 
- Managing the association in accordance with the statutes, regulations and resolutions of the    
Management Committee 
- Making proposals to the President regarding the recruitment and dismissal of teaching and 
administrative staff 
- Under the authority of the President, the Director/Administrative Officer is to represent the association 
in accordance with the statutes or exercise any other specific business as directed by the Management 
Committee. 
- Submitting the annual budget and the programme of activities to the Management Committee for 
approval 
- Submitting facts and figures to the Management Committee as required for effective monitoring of the 
programme of activities and use of the budget. 
 
 

IV. FUNDING 
 

ARTICLE 15 
The association is funded by: 
- Income from the services rendered by the Alliance française (enrolment fees on French courses, film  
  club fees, library subscriptions, etc.), 
- Membership fees, 
- Donations and legacies accepted by the Management Committee, 
- Any subsidies it may be granted. 
 
 

V. MODIFICATIONS TO THE STATUTES AND DISSOLUTION OF 
THE ORGANISATION 

 
ARTICLE 16 
The statutes can only be amended if there is a proposal by the Management Committee or by one tenth of 
the members who make up the Annual general meeting. Such a proposal is to be submitted to the 
Executive Committee at least 21 days before the meeting. 
 
ARTICLE 17 
The adoption of amendments does not become final until the said amendments have been approved of by 
the Fondation Alliance française.  After registration with the local authorities, copies of the deed of 
registration and registered statutes are to be sent to the Fondation Alliance française for filing.  They are 
to be accompanied by a French translation.  All documents are to be initialed on each page, signed and 
dated by the President of the Alliance française. 
 
ARTICLE 18 
Should a general meeting be convened to give a decision on statutory amendments or the dissolution of 
the association and exclusively to this effect, the necessary quorum for the decision to be valid is half of 
the members plus one. If this quorum is not reached, the general meeting will be convened at a later date, 
after an interval of at least fifteen days, at which time the resolutions it makes will be valid, regardless of 
the level of attendance. In all cases, for statutory modifications or the dissolution of the association to be 
passed, a majority of two thirds of the attending members is required. 
 
ARTICLE 19 
In the event of dissolution, the general assembly appoints one or more auditors to deal with the 
liquidation of the association’s assets. It will allocate the net assets to another Alliance française operating 
in the country or, in the absence thereof, a similar non-profit organisation, in compliance with the prior 
conventions signed with funding organizations, when applicable, including the French Ministry of 
Foreign Affairs and International Development.  


